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Merry Christmas and a Happy New Year from the team at Fundzcorp! 

Welcome to the December 2013 Employer Super update.  

A quick reminder that the end of the quarter is approaching, kindly ensure all super payments are received before 

the respective due dates.  

If you pay your super monthly, please have your payments sent to our office or paid online no later than Friday 

20
th

 December to ensure payments are deposited with the respective funds prior to Christmas. 

For our quarterly super clients, your super remittance reminder will be forwarded to you prior to Christmas and 

payments should be made to our office or electronically prior to Monday 20
th

 January 2014. 

How much to pay and when to pay it 

You need to contribute 9.25% of your eligible employees' ordinary time earnings to a complying super fund. All 

compulsory super guarantee contributions must be made by the quarterly deadlines: 

Quarter Period Payment cut-off date 

1 1 July - 30 September  28th October 

2 1 October - 31 December  28th January 

 3 1 January - 31 March 28th April 

4 1 April - 30 June 28th July 

 

 

IMPORTANT NEWS - MySuper is nearly here – are you ready? 

The Federal Government has introduced new changes to superannuation, known as Stronger Super. MySuper 

forms part of these changes.  MySuper is for members who don't actively make a choice for their superannuation 

savings and will replace all existing default investment options in super funds. 

As an employer, it's important you're aware of your obligations, which are effective from 1 January 2014. 

Your obligation: To contribute into a super fund that offers a MySuper investment option unless the employee has 

exercised a choice of fund or provided an investment direction. 

You should review your arrangements for your employees’ super now to ensure that you are ready for these 

changes, and that you will continue to comply with your SG obligations.  

Some corporate funds, such as Mentor Super, have elected to be “Choice only” – that is, each member will need 

to have ‘chosen’ the fund and their preferred investment option in order to continue to be a member. If your 

current fund has chosen this approach, it can no longer operate as a ‘default‘ fund after 1 January 2014, and you 

should now be in the process of writing to current employees (who have not previously provided a Standard 

Choice Form selecting the current fund) seeking confirmation that they have chosen the fund, by completing a 

Standard Choice Form or other appropriate documentation. 
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What MySuper means for your employees 

For existing employees who have not exercised a choice of fund or an investment choice 

From 1 January 2014, two things will happen if an employee of your plan has not provided an investment direction 

or a choice of fund: 

1. Their future contributions must be paid to a MySuper provider, and 

2. Their super account balance from before 1 January 2014 will remain invested in their current default 

investment option(s) but will be transferred to MySuper investment option prior to 1 July 2017  

For employees who have exercised a choice of fund or provided an investment direction  

Employees who have provided an investment direction will remain in their chosen investment option(s) and won't 

be affected by MySuper. Their existing balance and contributions will be invested into the investment options they 

have directed the trustee to invest in. 

 

For new employees 

From 1 January 2014, you must pay superannuation contributions into a super fund with a MySuper investment 

option for employees who have not exercised choice of fund. 

If you need further information or need a list of your affected employees, contact our office immediately. 

SuperStream changes at 1 July 2014 – what you need to know 

The Federal Government is introducing the compulsory use of technology to meet compliance requirements of the 

SuperStream data standards to improve processing efficiency and the quality of member contributions data. 

Failure to comply may result in employer fines. 

From 1 July 2014, all employers with more than 20 employees will need to send employee and contribution data 

to super funds in a new standard electronic format. You should be working with your payroll system provider now 

to ensure that you will be ready to send information in the new format from that date. There will not be any 

exemptions from this requirement. 

 

Low Income Super Contribution (LISC) - abolished 

Effective from 1 July 2012, the ALP introduced a super tax refund for low-income earners, who were previously 

penalised with higher super tax than what they paid in income tax on their own income. Under the current 

legislation, if you earn less than $37,000 a year, and your employer makes concessional superannuation 

contributions on your behalf, then you can expect a refund of the contributions tax deducted from your super 

account, paid directly to your superannuation account by the federal government. 

The Liberal government is abolishing the Low Income Super Contribution (LISC) which refunded the 15% 

contributions tax paid by Australians who earn less than $37,000 a year. 
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SG increase changes 

We’ve previously advised of an increase in the Superannuation Guarantee rate, starting with a 0.25% increase 

(from 9% to 9.25%) which took effect from July 2013. The SG rate was then to steadily increase over a 7-year 

period, to 12% by July 2019.  The dates of these changes have now been delayed and the which means the SG rate 

remains at 9.25% for the 2014/2015 and 2015/2016 years, and will eventually reach 12% by July 2021 (see table). 

SG rate increase 

  Current law Draft legislation 

Financial Year Rate (%) Rate (%) 

2013/2014 9.25 9.25% 

2014/2015 9.5 9.25% 

2015/2016 10 9.25% 

2016/2017 10.5 9.50% 

2017/2018 11 10% 

2018/2019 11.5 10.50% 

2019/2020 12 11% 

2020/2021 12 11.50% 

2021/2022 12 12% 

 

Super concessional contributions: 2013/2014 – Be careful not to exceed the cap 

Superannuation contributions can be divided into two types — concessional (before-tax) and non-concessional 

(after-tax). Each type of super contribution is subject to a contributions cap. 

For the 2013/2014 year, there are 2 concessional contributions caps 

� $25,000 cap for anyone aged 59 or under 

� $35,000 cap for anyone aged 60 years or over. 

Concessional contributions include compulsory Superannuation Guarantee contributions, additional employer 

contributions, and any salary sacrificed contributions. 

If you exceed your concessional cap from the 2013/2014 year onwards, the federal government will allow you to 

withdraw any excess concessional contributions made from 1 July 2013 from your super fund. These excess 

concessional contributions will then be taxed at the individual’s actual marginal tax rate, plus an interest charge, 

rather than the top marginal tax rate. If you’re already on the top marginal rate, then your super contributions will 

be subject to an interest charge only. Note however, the excess concessional contributions also count towards 

your non-concessional (after-tax) cap. 

Note: Effective From 1 July 2011 until 30 June 2013, individuals who have breached the concessional contributions 

cap by up to $10,000 can request that these excess contributions be refunded to them. You can only make this 

request if you have breached the concessional caps for the first time. From 1 July 2013, you are permitted to 

withdraw all excess super contributions made on or after 1 July 2013. 
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Help your employees consolidate their super today!  

Consolidating super is easy and can also prove to be cost effective to your employees’ account balance at 

retirement. Plus, less super accounts mean less administration for you and increased business efficiency.  

If your employee has lost super, they can find it by visiting the ATO SuperSeeker website at 

www.ato.gov.au/superseeker.  

If an employee has multiple super funds, they can consolidate them into their chosen fund by completing a 

Request to transfer whole balance of superannuation benefits between funds form.  

You will find this form on the SuperSeeker website, or alternatively, contact our office and we will be only too 

happy to assist. 

 

Please note that our office will be closed for the Christmas Holidays 

from 2pm Monday December 23 and will reopen at 9am on Monday January 13 2014 

WISHING YOU AND YOUR FAMILY A VERY MERRY CHRISTMAS 

AND A SAFE & PROSPEROUS NEW YEAR! 

    Best Wishes from the team at  

 

 

 

 

 

 

  

“Providing financial solutions, 

for a better tomorrow” 

 


