
Disclaimer 
The information is intended to be of general nature only and, as such, does not take into account any individuals personal financial situation, objectives or needs. It is 
intended as a guide only and is based on proposed policy announcements as at May 2014. We believe the information contained in this update has been obtained from 
reliable sources but we do not accept responsibility for any errors, omission or inaccuracies. It is important that you consider these matters or consult your financial 
adviser before you make any financial decisions. 

 

 

 

 

Welcome to the June 2014 SMSF Update 

Happy End of Financial Year! 

 

We would like to thank you for your continued support and look forward to working with you in the new 
financial year. 

We welcome you to visit our website at www.fundzcorp.com.au  

 
Important Information  
Existing Super Contribution Limits: 2013/2014 – Be careful not to exceed the cap 
 
From 1 July 2014: 
 

• Those aged 50 or over at any time in 2014/15 financial year will be eligible for a higher concessional 
contribution cap of $35,000. This cap will not be indexed in future years.  

 
• For everyone else, the standard concessional contribution cap will be indexed by $5,000 to $30,000 (up from 

$25,000), in line with average weekly ordinary times earnings and, over time, will eventually catch up with the 
higher $35,000 cap.  

 
• The non-concessional contribution cap will be $180,000 for the new financial year. For those aged 64 or 

younger at any time in the 2014/15 financial year, they may be eligible to choose to bring forward an 
additional two years of their non-concessional contributions of $540,000 to the first year in 2014/15. 

 
For those approaching retirement, these new caps gives those who are eligible the opportunity exists to build their 
retirement nest egg and reduce the amount of tax paid. 
 
The updated thresholds for 2014/2015 are set out below: 
 
Rate/threshold   2013/14 2014/15 
Concessional contributions cap $25,000 or  

$35,000  
(age 59+ on 30 June 2013) 
 

$30,000 or  
$35,000  
(age 49+ on 30 June 2014) 
 

Non-concessional contributions cap $150,000 (annual) 
$450,000 (over 3 years) 
 

$180,000 (annual) 
$540,000 (over 3 years)* 
 

Low rate cap amount  
For super lump sums under age 60  
Up to the threshold tax rate 0%, 15% + 
Medicare levy thereafter 

$180,000 $185,000 
 

Medicare levy 1.5% 2% 

Untaxed plan cap $1,315,000 $1,355,000 

CGT cap amount $1,315,000 $1,355,000 

Maximum contributions base for 
superannuation guarantee  
contributions 

$48,040 per quarter  
($192,160 pa) 
 

$49,430 per quarter  
($197,720 pa) 
 

Employer Termination Payments (ETP): 
• ETP cap amount (Life benefit 
termination payments cap) 
• ETP cap for death benefits 

$180,000  $185,000 
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If you exceed the cap, your excess contributions are likely to be subject to penalty tax and interest. 
 
Concessional contributions include compulsory Superannuation Guarantee contributions, additional employer 
contributions, and any salary sacrificed contributions. 
 
If you exceed your concessional cap from the 2013/2014 year onwards, the federal government will allow you to 
withdraw any excess concessional contributions made from 1 July 2013 from your super fund. These excess 
concessional contributions will then be taxed at your individual marginal tax rate, plus an interest charge. Note 
however, the excess concessional contributions also count towards your non-concessional (after-tax) cap. 
 
Note: From 1 July 2013, you are permitted to withdraw all excess super contributions made on or after 1 July 2013. 
 
The full list of thresholds is available from the ATO website (http://www.ato.gov.au/Rates/Key-superannuation-rates-
and-thresholds) 
 

Important changes to the super guarantee rates 
 
In the 2014/15 Federal Budget it was announced the superannuation guarantee (SG) rate will increase from 9.25% to 
9.50% from 1 July 2014 as is currently legislated. 
 
The SG rate will remain at 9.50% until 30 June 2018 and then increase by half a percentage point each year until it 
reaches 12% in 2022, as shown in the following table:  
 

SG Rate Increase 

 Current legislated SG New Proposed SG 

Financial Year commencing    Rate (%)    Rate (%) 

1st July 2013     9.25    9.25 

1st July 2014     9.5    9.5 

1st July 2015     10    9.5 

1st July 2016     10    9.5 

1st July 2017     11    9.5 

1st July 2018     11    10 

1st July 2019     12    10 

1st July 2020     12    11 

1st July 2021     12    11 

1st July 2022     12    12 

 

 
Change in the Medicare levy 
 
The Government has passed legislation to increase the Medicare Levy from 1.5 to 2.0 per cent from 1 July 2014 to 
provide funding for Disability Care Australia. While this change will increase the amount of Medicare Levy your 
employees will pay on their taxable income, it will also increase the tax rates applicable to other amounts that include 
the Medicare Levy.  
 
These include: 

• excess ‘non-concessional’ contributions tax  

• tax on super lump sum benefits received by individuals under 60 years  

• tax on super lump sum death benefit paid directly to beneficiaries  

• withholding tax on financial investments where no tax file number (TFN) is provided  

• fringe benefits tax. 
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The work test and making contributions 
 
If you are 65 years old or over, but under 75, you will need to satisfy the ‘work test’ in each financial year a contribution 
is made to your super account. 
To satisfy the work test, you must be gainfully employed for at least 40 hours during a consecutive 30-day period each 
financial year in which the contributions are made. 
The ‘work test’ requirement must be satisfied for the year when the contributions are made rather than when 
contributions are allocated to your super account. 
Due to the wide variety of ways that contributions can be made, including in-specie property transfers, there is no 
single rule that covers all circumstances.  
Generally speaking however, a contribution is made when the funds are received by your super account or super 
provider. 
 
 
Increased Contributions Tax for High Income earners 
 
From July 1, 2012 taxpayers with adjusted taxable incomes of greater than $300,000 will have their superannuation 
contributions taxed at 30% instead of the standard 15% usually applied to concessional contributions. Adjusted taxable 
income is the taxpayers’ taxable income plus their reportable concessional contributions plus any losses from negatively 
geared investments plus their reportable Fringe Benefits amount. The amount of the super contributions that cause the 
adjusted taxable income to be over $300,000 will be taxed at an additional 15%. This additional tax will be levied upon 
the taxpayer personally once they and their superannuation fund have lodged income tax returns for the financial year. 
 
Taxpayers have three options with regards to making payment for the extra liability. 
 
1.    Pay the extra tax from their own funds and recover the money from their superannuation fund by forwarding a 
release authority to their fund within 120 days of making the payment; 
2.    Pay the extra tax from their own funds and don’t recover the money from their superannuation fund. 
Note that payment of this liability by members personally without recovering the funds will NOT be deemed a 
contribution; or 
3.    Don’t pay the extra tax from personal funds and instead forward a release authority to their superannuation fund 
within 120 days requesting payment of the tax directly to the ATO. 
 
 
Super Trustees Must Prepare for Financial Year End 
 
Starting July 1st your auditor will become particularly picky about checking your super fund. All Trustees need to make 
sure that all financial transactions within your fund are clearly reported with supporting documentation (where required). 
Check your contribution limits prior to topping up before June 30th. Fundzcorp will gladly assist all Trustees in this 
process prior to adding to your super. For SMSF members in the accumulation phase, tax deductions for expenses are 
usually not significant, but it’s important to ensure expenses are actually incurred or paid before June 30th to be 
deductible in the current financial year. 
 
 
Drawing superannuation pensions 
 
If you are in pension phase make sure the minimum pension has been paid to you for this financial year. By not 
receiving the required minimum pension any income earned on your pension investments in your super fund will be 
taxed at 15% rather than being tax free if the pension rules are met by the fund. 

 
Changes that you need to be aware of….. 
 
Review your SMSF investment strategy annually 
 
Your super fund’s investment strategy is an important component of the fund. By having an appropriate investment 
strategy, you can ensure your super fund assets match your investment profile. At Fundzcorp we are committed to 
helping you complete an appropriate strategy that matches your personal preferences. We’d welcome an opportunity 
to meet with you and provide solutions to meet all your investment needs. 
 
As part of the investment strategy, trustees must also consider the suitability of holding insurance for members within 
the SMSF. Our Risk Adviser, Paul Sazaklidis, can provide you with alternatives to your existing insurance which will 
ensure you have the right insurance cover for your lifestyle. If you are concerned about your level of cover, contact our 
office for a no-obligation meeting or visit our Protection website: http://www.fundzcorp.com.au/protection/ 
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Reform of SMSF levy arrangements 
 
A new Penalty Regime for SMSFs will apply for contraventions that occur on or after 1 July 2013. 
 
Currently, up to 30 June 2013, the Commissioner has the following options when dealing with a SMSF non-compliance 
issue: 
 

• making an SMSF non-complying for taxation purposes; 
• applying to a court for civil penalties to be imposed. A person may also face criminal penalties for more 

serious breaches of the law; 
• accepting an enforceable undertaking in relation to a contravention; and 
• disqualifying a trustee of an SMSF. 

 
These new measures will provide the ATO, as the Regulator of SMSFs, with greater flexibility when 
dealing with a fund’s non-compliance with the law, including: 
 

• rectification and education directions for contraventions of the Super Law; and 
• an administrative penalty regime for SMSF trustees for certain contraventions of the SIS Act 

 
A rectification direction will require a person to undertake specified action to rectify the contravention within a specified 
time and provide the Regulator with evidence of the person’s compliance with the direction. 
 
Where an administrative penalty is imposed it must be paid personally by the trustee or the director of the trustee 
company and cannot be paid or reimbursed by the SMSF. A table of the provisions which will attract the administrative 
penalty is at the end of this factsheet.  
 
It is expected that the ATO will use the Auditors’ Contravention Report to ascertain that the fund has contravened one 
of the relevant sections. 
 
Please contact us should you have any questions in relation to the new penalty regime. 
 
Section & Rule  Administrative Penalty 
s.35B – failure to prepare Financial Statements $1,700 
s.65 – prohibition on lending or providing financial assistance to 
members & 
their relatives 

$10,200 

s.67 – prohibition on super fund borrowing, except as permitted, e.g. 
limited 
recourse borrowing arrangement 

$10,200 

s.84 – contravention of In-House Asset rules $10,200 
s.103(1) & (2) – failing to keep trustee minutes for at least 10 years $1,700 
s.103(2A) – failure to maintain a s.71E election, where applicable, in 
relation 
to a fund with an investment in a pre 11/8/99 related unit trust 

$1,700 

s.104 – failing to keep records of change of trustees for at least 10 
years 

$1,700 

s.104A – failing to sign Trustee Declaration within 21 days of 
appointment 
and keeping for at least 10 years 

$1,700 

s.105 - failing to keep member reports for 10 years $1,700 
s.106 – failing to notify ATO of an event that has significant adverse 
effect on 
the fund’s financial position 

$10,200 

s.106A – failing to notify ATO of change of status of SMSF, e.g. fund 
ceasing 
to be a SMSF 

$3,400 

s.124 – where an Investment Manager is appointed, failing to make 
the 
appointment in writing 

$850 

s.160 – failing to comply with ATO Education directive $850 
s.254(1) – Failing to provide the Regulator with information on the 
approved 
form within the prescribed time upon establishment of the fund 

$850 

s.347A(5) – Failing to complete a form with requested information 
provided 
by the Regulator as part of the Regulator’s Statistical Program 

$850 
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SuperStream Update – Late Breaking News! 
 
Please note that the government has announced the new SuperStream rules previously to take effect from July 1st 

2014 have now been pushed back to July 1st 2015. If you require any further information please head to the Australian 

Government Treasury link http://mhc.ministers.treasury.gov.au/media-release/014-2014/  

 
 
What’s new at Fundzcorp… 
 
Staff Changes: 
 
We are pleased to announce the appointment of Steve Powell as your new point of contact at Fundzcorp. Steve 

comes to us with a wealth of Superannuation experience having previously worked within the industry for 6 years.  

 

We also have appointed David Youssef to assist Steve with tasks. Steve and David will be happy to assist you with 

any needs or queries you have in regards to your fund. 

 

Please be aware Mary Gliana has taken 12 months maternity leave in anticipation of the birth of her first child. Rest 

assured though, Mary will be returning to Funzdcorp. Please also be aware Damien Jones is no longer employed with 

us at Fundzcorp. Damien has chosen to pursue other interests and we wish him all the best in his future endeavours.  

 
 

 
 

 
 
 

“Providing financial solutions,  

  for a better tomorrow” 
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